Corporate Relations Manager
Denver, Colorado
June 2022

About Colorado Succeeds
Colorado Succeeds is a nonpartisan network of business leaders representing companies of different sizes, sectors,
and locations from across Colorado who have come together to ensure that all Colorado students are educated to
their greatest potential and all Colorado businesses have the homegrown talent they need to thrive. Together, we
are leading the way in the agile education movement, ensuring that today’s students develop real world skills, have
access to growth and development opportunities, and learn how to learn.
Colorado Succeeds believes education systems should respond to the diverse needs of learners as well as the
dynamic skills changes occurring in the world around us. By focusing on outcomes and not inputs, we can equip all
learners with the skills they will need to solve problems that have yet to be identified. Colorado Succeeds’ members
are business and community leaders who have united to change outcomes for kids, support in bringing more
relevance to schools, and shape the future of Colorado’s workforce. Our members have committed their networks
and resources to help deliver on this mission through our strategic priorities: policy, practice, and philanthropy.
Vision: All of Colorado’s children are educated to their greatest potential, and all of Colorado’s businesses have the
talented and innovative homegrown workforce they need to thrive.
Mission: To apply our business expertise, influence, and capital to improve Colorado’s schools.
Equity Rationale: Colorado Succeeds is committed to Justice, Equity, Diversity, and Inclusion as its core motivator,
strategy, and value. Systemic inequities in education have for too long determined the type and quality of
educational opportunities students can access and experience, and the Colorado Paradox is still very much a
reality. While more than half of the state’s residents have a postsecondary degree, only 22% graduated from
Colorado’s K-12 public schools. According to the Colorado Talent Pipeline Report, 97% of CO’s top in-demand jobs
require some level of formal postsecondary education or training, and only about 1 in 5 high school graduates
obtain that type of credential.
Through strategies in policy, practice, and philanthropy that center students and families who face systemic
inequities, Colorado Succeeds works to remove barriers to ensure equity in accessing experiences, opportunities,
and resources they need to reach their greatest potential. Colorado Succeeds is committed to engaging the
perspectives of diverse communities to learn, understand, and form the basis of our future actions. Succeeds is
committed to finding ways to ensure these education stakeholders and their ideas are at the table, co-creating,
supporting, and leading efforts that are best for Colorado’s students and families.
Colorado Succeeds holds itself to continuous improvement, including advancing equitable policy agendas, more
visibly and consistently sharing its commitment to equity, centering equity in decision-making and strategy
development, and clearly defining and demonstrating progress towards equity outcomes.
Core Values:
• Collaborative – We build trusting relationships with our colleagues, investors, partners, and community
members by listening, learning, and supporting one another. Together, we are stronger and can contribute
more.
•

Leadership – We take responsibility for finding the potential in all people, processes, and systems, and we have
the courage to develop that potential, even when it may be difficult or uncomfortable.

•

Entrepreneurial – We are motivated to innovate; create and test new solutions; and challenge the status quo in
pursuit of transformational results. We work to see around the corner and take the initiative to act before others
do. We can act and react as necessary, even when limited information is available.

•

Accountable – We accept responsibility for our actions, words, attitudes, and impact. We own our
commitments, mistakes, and continuous improvement.

•

Relentless – We are determined to make the most of every moment. We have a bias towards action and a sense
of urgency to achieve our goals. We are tenacious, tireless, and never discouraged in the pursuit of impact for all
learners.

Opportunity
This position offers the successful candidate an opportunity to play a key role in engaging and mobilizing the
business community to advance outcomes for learners. The Corporate Engagement Manager is expected to work
collaboratively with the Vice President of Corporate Engagement, to support member development, communication,
and engagement strategies.
Roles & Responsibilities
•
•
•
•
•
•
•

Identify ideal member prospects and manage outreach and cultivation plans, in coordination with VP
Manage all external event planning and logistics
Support corporate grant writing, membership proposals, and member communications
Lead and oversee accurate, detailed, and timely contract record management and reporting
Meet or exceed outreach goals, identifying strategies for course correcting along the way
Represent the organization at external events when appropriate
Provide additional administrative support as necessary

Qualifications
•
•
•
•
•
•
•
•
•
•

4 years of work experience in client-facing or development roles in business or nonprofit
Commitment and passion for Colorado Succeeds’ Mission, Vision, and Equity Rationale
Alignment and demonstration of Colorado Succeeds’ Core Values
Superb communication skills including business writing, grant writing, and public speaking
Strong understanding and skills in Salesforce
Excellent computer skills including advanced proficiency with Microsoft Office Products
Experience managing vendors, setting expectations, and providing feedback to ensure the best work product
Vibrant people-person adept at quickly and authentically connecting with others
Highly organized and detail oriented with a track record of delivering quality work product ahead of deadline
Excellent project management skills with the ability to meet goals in a fluid, fast-paced environment

Compensation
Full-time position. Salary range: $40-$60K. Competitive benefits package available.
To Apply
Please send a resume and cover letter to Ashley Andersen at aandersen@coloradosucceeds.org and indicate the
position title in the subject line of the email.
Colorado Succeeds is an equal opportunity employer, and in all its governance, operations, and services, strictly
prohibits discrimination on the basis of race, color, gender, religion, national origin, age, disability, sexual
orientation, gender identity and/or expression, or any other legally protected classes and characteristics. Colorado
Succeeds commits to the principles of equal opportunity and places the utmost value on diversity.

