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SB22-192, Colorado Succeeds Testimony  

 

Hello, Chairman, and members of the Committee; my name is Kelly Caufield and I’m 
testifying in support of SB22-192. Thank you to Senator Zenzinger and Senator 
Simpson for their leadership.  

On behalf of our board directors and our members who were engaged throughout the 
1330 taskforce process, I’m here in support of this bill because it would create more 
stackable credential pathways in high-need, high-demand, high-value fields at large 
scale. This will help Coloradans move seamlessly from school to training programs to 
fulfilling jobs.  

What exactly are stackable pathways matter? It matters to students because it makes 
education pathways easier to navigate and more permeable. By unbundling degree 
programs into shorter micro-credentials with industry value, shorter term credentials can 
be “stacked” into higher level degrees, beginning as early as high school. Working with 
our institutions especially those with a mission on workforce development like our 2 year 
institutions, this policy should help institutions to embed meaningful credit-bearing, 
work-based experiences in more degree and certificate programs. 

Some colleges have made major strides, creating systems where students can easily 
“stack credentials” by enrolling in short-term pathways while also entering the workforce 
and getting credit for both experiences enroute to a higher-level degree.  

In Colorado, the Mi Casa Resource Center has partnered with the Community College 
of Aurora, Metropolitan State University of Denver (MSU Denver) and local banks to 
create a pathway that allows students to get up to four industry-recognized credentials 
while enrolling in community college coursework and working in a bank. They can work 
their way toward a certificate by receiving up to nine college credits via prior learning 
assessment. Finally, they can transfer to MSU Denver and apply their prior work to help 
them complete a BS in Banking.  

This industry-led partnership allows students to reduce costs by working while they are 
enrolled in school, receive recognition for skills earned at various parts of their 
education journey, and progress toward a degree whether they remain continuously 
enrolled. Colorado Succeeds would like to see more of these industry informed 
pathways.  

I want to note that Colorado has already made significant steps toward creating an 
integrated system that could support a system-wide framework to support industry-
driven stackable credentials. The Colorado Commission on Higher Education and the 
Department maintain a state-wide General Education Council (GE Council) that has 
created and maintains a state-wide transfer system that all institutions must abide by 
and is currently implementing an ambitious bill (HB 1002) designed to give students 
credit for work experience by turning it into a prior learning assessment. 
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Specifically, we support the following provisions:  

 Appreciate the focus on industries most in-demand, as identified by the Colorado 
Talent Pipeline report 

 Not limiting the pathways to only credit awarded for GT pathways  
 Appreciate the inclusion of Ensuring Industry Involvement in Implementation- The 

state should invest in brokers between industry and education partners to inform 
the pathway development, including summarizing industry input on the skills and 
credentials with the highest LM value. 

 

We look forward to continuing to work with legislature and the department on ensuring 
students learn about these pathways and it’s not limited to a report to the Committee. 
We support this legislation and I’m happy to take your questions.  

 

 


